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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I..++++++eJdohn M. Chavez 
Room 1001-B 


Connect icut JFK Federal Bldg. 

Maine Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II....+.+sEdward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico 212-944-3435 


Virgin Islands 


Region II1..++++.John P. Hord 
Room 2460 


Delaware 3535 Market Street — 

District of Phi lade lonids PA 19 
Columbia = 396- 

Maryland 

Pennsylvania 

Virginia 


West Virginia 


Region IV.....++-Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia W04-BB1-4495 
Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V..+.++++eJohn D. Mellott 
; Room 772 


Illinois io Ss. paver Street 
Indiana ca 10604 
Michigan F12-85..6976 
Minnesota 

Ohio 


Wisconsin 


Region Vi.sseeeeeeeeeLes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII...+++++++-Patrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska 374-5481 


Region VIII.......+-.Ernest E. Sanchez 
Room 1468 


Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota 303-837-4235 

Utah 


Region IX.....+++++-.Jd0e B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada - 
REGiOn KXsweeeeeeeeeeedack Strick land 

Room 7021 
Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 
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BLACK OFFICIAL STRESSES VOLUNTARY OUTREACH 
TO IMPROVE STATUS OF WORKING WOMEN 


~ INDIANAPOLIS -- Dr. Lenora Cole-Alexander, director of the U.S. Department 
of Labor's Women's Bureau, has called on black organizations to work with and be 
supportive of the Women's Bureau in areas of mutual efforts. 


Addressing the regional conference of Alpha Kappa Alpha Sorority here, the 
Labor Department official urged her audience to support efforts on behalf of 
women through the political process, and to utilize the information and services 
the Women's Bureau can provide. 


She praised the role of black women's organizations, and similar groups, 
for their voluntary efforts to help others, especially the educationally and 
economically disadvantaged. ‘ 


You have been a “vital link with the community" she said. “You are an 
example of the President's faith in the spirit of voluntarism and the sense 
of dedication among peopTe to help solve this country's problems." 


The Women's Bureau is the only federal agency mandated by Congress to serve 
the needs of working women, and that means “knowing about our services and using 
them," she declared. 


She emphasized the importance of developing a legislative agenda of national 
state and local government proposals, of learning the issues and the effect 
proposed legislation would have on the community, and to comment on these 
proposals. 


She cited, for example, the proposed new job training legislation to replace 
the Comprehensive Employment and training Act (CETA), the Enterprise Zone bill, 
and other legislation which contain areas of particular significance to women. 


The Presidential appointee said her agency will be directing its programs 
to increase training and employment opportunities for women. 


“We are interested in working with corporations to develop effective 
training and counseling programs for women, and we hope to motivate employers and 
organizations to respond to the President's invitation to voluntarism -- to work 
with us to institutionalize effective training programs and support systems 
where appropriate," she said. 


Cole-Alexander said efforts of the Women's Bureau to improve the status 
of women include a “network" among women board members of large corporations 
to promote and develop job opportunities for women in their own companies; 
working with educational institutions to design expanded job programs for young 
women; retraining to help women move out of “dead-end” jobs, and identifying 
labor market shortages and emerging occupations. 





-more- 
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She told her audience that as individuals and as a sorority, they have 
the opportunity to influence decisions in the educational system, the corporate 
sector, and government structure. 


She also called on conference participants to inform young women about the 
“realities of their working future." 


Most girls do not realize they have a 90 percent chance of working at 
some time during their lives. Young women need to understand the critical 
economic factor and to understand that a career can mean self-fulfil Iment and 
economic independence, Cole-Alexander added. 


She also urged the women to support the development of programs addressing 
the plight of teenage mothers. Yearly, more than one million 15 to 19 year olds 
become pregnant, and 70 percent of all teenage mothers never complete high 
school, she said. 


To overcome the resulting high unemployment and lower earnings likely to 


be experienced by this group, it is imperative that assistance continue to be 
targeted to this group, Cole-Alexander said. 


##?# 
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TWO UNION OFFICIALS PLEAD GUILTY 
IN BIGGEST EMBEZZLEMENT CASE 


WASHINGTON -- Two former officials of a Sheet Metal Workers’ Union local in 
Denver have pleaded guilty to embezzling more than $557,000 in union funds in the 
biggest case ever brought by the U.S. Department of Labor under the Labor-Management 
Reporting and Disclosure Act (LMRDA). 


An investigation oy the department's Labor-Management Services 
Administration (LMSA) area office in Denver, under the direction of Area 
Administrator Henry Lee Jr., revealed that Curtis Guidry, former business 
manager and financial secretary of Sneet Metal Workers’ Union Local 9, and 
Agnes Short, the union's former office manager, embezzled the money from the 
union's general account and its nealth and welfare fund between April 1977 and 


September 1981. 


Guidry and Short are suspected of embezzling a total of more than 
$940,000 from the union since 1959 but the federal statute of limitations 
prevents prosecution for alleged illegal activities occurring more than five 
years ago. 


Both Guidry and Short waived indictment and pleaded guilty March 31 to 
one count of embezzlement in U. S. District Court in Denver. Under the LMRDA, 
each official could be sentenced to five years in prison and fined $10,000 or 
both. Sentencing nas been set for May 10 for Guidry and May 17 for Short. 


Investigators uncovered the misuse of union funds during a routine 
audit of the union's financial records conducted by LMSA's Office of 
Labor-Management Standards Enforcement as part of its Compliance Audit Program 
(CAP). The CAP is a new strategy devised and implemented by LMSA for auditing 
local union financial records. It uses advanced computer techniques and 
analyses to identify and concentrate resources on cases most likely to involve 
major violations of tne LMRDA. 


The case is the largest involving embezzlement of union funds ever 
brought by the Labor Department under the LMRDA since the law was passed in 
1959. Often known as the Landrum-Griffin Act, the law regulates the internal 
Operation of unions including the election of union officers and the handling 
and reporting of union funds. 


“This is a significant case, said Donald L. Dotson, assistant 
secretary for labor-management relations. “Our Compliance Audit Program was 
given a good test and functioned very well. This case is an example of our 
stepped up efforts to enforce. the LMRDA and we intend to continue making the 
protection of union funds a high agency priority." 
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FIRED MAN, 62, GETS PENSION 
WITH HELP FROM LABOR DEPARTMENT 


WASHINGTON -- An Oklahoma couple received the husband's early retirement 
benefits of $15,316, but only after an assist from the Labor Department's pension 
benefits office. 


The husband, who could neither read nor write, was fired by his company at 
age 62, and told that he was not eligible for any benefits. is wife, however, 
contacted the Department's Labor-Management Standards Administration, which 
administers the Employee Retirement Income Security Act (ERISA). 


Pension benefits advisor Elsie Stephens in Washington, D.C., who assisted 
the couple, said she first advised the couple to apply for benefits with the 
company's plan administrator. They did so, but did not get a response. Stephens 
contacted the plan administrator, reminding him that person filing claims for 
benefits must receive a response within 90 days. 


Short ly thereafter, the couple was offered a choice of a monthly annuity 
or a lump sum payment, and chose the latter. 


ERISA, passed in 1974, applies to employee pension and welfare benefit 
plans, regardless of size, maintained by employers engaged in commerce or in 
an industry or activity affecting commerce -- or by employee organizations 
representing employees so engaged, except those plans specifically exempted. 


### 
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MSHA CAUTIONS PUBLIC TO AVOID 
IDLE MINE PROPERTIES 


WASHINGTON -- Unsafe conditions at thousands of abandoned and intermittently- 
operated mines scattered throughout the United States can threaten the safety of 
the curious trespasser. 


The hazardous conditions and dangers of these inactive properties are unknown, 
the Department of Labor's Mine Safety and Health Administration (MSHA) warns. Serious 
injuries or death often await those who enter these mines, the agency adds. 


“Adults should be particularly aware of the health and safety dangers 
existing in these idle mine sites and warn their children and teenagers to 
avoid the sites as ‘play areas’ or as cave-exploring ventures," said Ford B. 
Ford, MSHA's assistant Secretary. "These abandoned properties are especially 
tempting to youngsters during the spring and summer months when children are 
pursuing outdoor activities." 


MSHA also reminds the public that explorers or persons inexperienced in 
mining should not attempt to reopen old mine workings because they are unaware 
of the proper safety precautions and legal requirements. 


Recently, the body of a 15 year-old Arizona resident was recovered from an 
abandoned mine he had entered with two of his companions. The boys had 
decided to explore the 850 foot shaft that had been wired shut. Soon after 
entering the mine, the teenagers heard the sound of falling rocks. Rescuers 
found the 15 year-old's body on a ledge 250 feet down the shaft. 


Often inexperienced prospectors who are chasing a dream to get rich quick 
enter an abandoned mine in search of gold or precious minerals. They are 
unaware of the unstable ground conditions, loose rock, explosive atmospheres, 
or harmful gases that may exist. 


Idle surface mining operations also present problems for inexperienced indi- 
viduals. In November of 1981, a Southwick, Massachusetts youth was rescued 
from a cave-in at a sand and gravel pit. The boy had been digging in the 
gravel when the bank collapsed, covering him with sand from the neck down. 

In other areas throughout the U.S., the unsafe conditions of intermittently 
run mining operations present potentially serious dangers for the public. The 
agency warns that they must be recognized and avoided, especially during the 
spring, when thawing from winter storms occur because the contractéon arid 
expansion of the ground caused by the freezing and then thawing out process 
produces unstable ground conditions. 


"Potential dangers of these idle operations are often forgotten or 
the general public just isn't aware of the danger of falling rock and 
loose dirt associated with surface mines," said Ford. 


MSHA requires inactive mines to be sealed or barricaded according to 
the 1977 Federal Mine Safety and Health Act, though there are thousands 
of mines that were abandoned before the Act's passage and their locations 
and conditions are unknown. Consequently the agency urges the public to 
act responsible because statistics show that ignorance or disregard for 
safe practices is the chief cause of death and injuries associated with 
abandoned mine properties. 


### 
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OSHA FINDS INORGANIC ARSENIC STANDARD 
SIGNIFICANTLY REDUCES CANCER RISK 


WASHINGTON -- The Occupational Safety and Health Administration's inorganic 
arsenic standard reduces the risk of lung cancer to exposed workers by about 
98 percent, according to preliminary risk assessments published by the U.S. Labor 
Department for comment. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said that 
the analyses compared the estimated cancer risk for workers exposed to 10 micro- 
grams of arsenic per cubic meter of air (10 ug/m)--the currgnt standard in 
te og since 1978--to the risk posed by exposure to 500 ug/m”, the previous 

mit. . 


"The assessments, OSHA's first formal finding of ‘significant risk', show 
that the agency's arsenic standard greatly reduces the risk of job-related cancer 
for the workers who face the most serious exposures," said Auchter. . 


"I am also very pleased by the initiative and progress made by management 
and labor--particularly in the smelting industry~-in implementing the vital 
health protections provided by the standard." j 


Auchter noted that OSHA, the United Steelworkers of America, ASARCO, and the 
Kennecott Copper Corporation are working together at the seven U.S. smelters 
where significant arsenic exposures occur to determine appropriate contro] 
methods to protect workers while maintaining the efficiency and competitiveness 
of the industry. . One such agreement has already been signed addressing the 
situation at an ASARCO plant in Montana. 


He stressed that the risk assessments announced are preliminary and 
that the agency invites public comment on the issues and has scheduled an 
informal public hearing for July 13 at its headquarters in Washington. “We want 
the most complete rulemaking record possible," said Auchter. “The high quality 
of the scientific data, including the fact that they are based on human 
exposures, and the good methodology used give us confidence in these risk 
assessments as a framework for public comments." 


Auchter explained that a risk assessment is a scientific attempt to predict 
the degree of risk associated with a specific level of exposure to a health 


hazard. The assessment can be based on direct observation and extrapolation, a 
statistical technique used to estimate risk at levels outside the range of observed 
exposures. 


-more- 
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OSHA invites public comments on the preliminary risk assessments and other 
information of the degree of risk related to arsenic exposure and its 
significance. Comments should be submitted in quadruplicate by June 18 to OSHA 
Docket Officer, Docket H-037B, Room S$ 6212, Third St. and Constitution Ave., , 
Washington, D. C. 20210 (phone: (202) 523-7894). 


Persons who want to participate in the informal hearing should submit a 
notice of intention to appear including the name and address of each participant, , 
the capacity in which he or- she will appear, the time needed for presentation, 
the issues to be addressed and a statement of position on each, and a summary of 
documentary evidence to be presented. 


Anyone requesting more than 15 minutes must submit the complete text of 
testimony and documentary evidence to be presented. If the information submitted 
does not justify the amount of time requested, OSHA will allot a more appropriate 
period and so notify the participant. 


Notices of intention to appear, testimony and evidence should be sent in 
quadruplicate by June 18 to Mr. Tom Hall, OSHA Division of Consumer Affairs, Room 
N 3635, Third St. and Constitution Ave., N.W., Washington, D. C. 20210 (phone: - 
(202) 523-8024). 


Notice of preliminary risk assessments, the limited reopening of the 
rulemaking record for comments on the issues, and the informal public hearing was 
scheduled to be published in the April 9 Federal Register. 


e#?# 
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PRODUCER PRICE INDEXES--MARCH 1982 


WASHINGTON -- The Producer Price Index for Finished Goods edged down 
0.1 percent from February to March on a seasonally adjusted basis, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. 


This followed an identical decline in February. and a 0.4 percent rise 
in January. 


Prices for intermediate goods moved down 0.3 percent for the second 
consecutive month. Crude material prices dropped 0.9 percent, somewhat more 
than the February decrease of 0.6 percent. 


Among finished goods, energy prices declined even more than in either 
January or February, and food prices edged down following increases in each of 
those months. The index for finished consumer goods other than foods and energy 
rose 0.2 percent for the second consecutive month. Capital equipment prices, 
however, turned up after decreasing in February. 


During the first quarter of 1982, the Finished Goods Price Index increased 
at a seasonally adjusted annual rate of 0.6 percent, the slowest quarterly 
advance for this index since it edged down during the opening 3 months of 1976. 
The finished energy goods index fell at a rate of 18.5 percent from December 1981 
to March 1982, a drop approached only by a 14.2 percent rate of decline in the 
first quarter of 1976. 


Price increases for capital equipment and for finished consumer goods other 
than foods and energy slowed to rates of 2.1 and 3.6 percent, considerably less 
than in other recent quarters. On the other hand, the index for finished consumer 
foods moved up at a rate of 5.8 percent. 


Prices for intermediate goods declined at a 1.2 percent rate in the first 
3 months of 1982, the first decrease since the second quarter of 1975. Because 
of higher foodstuff prices, the crude material index rose at a rate of 1.0 percent, 
following sharp declines in each of the final 2 quarters of 1981. 


Before seasonal adjustment, the Producer Price Index for Finished Goods 
decreased 0.2 percent in March to 276.9 (1967=100). Over the year, the 
Finished Goods Price Index was up 4.1 percent. 


From March 1981 to March 1982, prices for finished consumer foods rose 
1.8 percent, finished energy prices fell 2.8 percent, the index for finished 
consumer goods other than foods and energy advanced 6.0 percent, and capital 
equipment prices climbed 6.8 percent. 


The Producer Price Index for intermediate goods was 2.9 percent higher than 
a year earlier, while crude material prices dropped 4.3 percent. 
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